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Our Vision 

To create flourishing young people with ambition and integrity who are equipped intellectually, 
morally and socially to live fulfilling lives and make positive contributions to their communities. 

Our Mission 

It is our mission to build on the unique heritage of Polam Hall School in order to educate the 
whole child, developing leadership, compassion, character, academic ambition and 
achievement. We have high expectations and aspirations for every member of our school 
community, and an explicit focus on developing strong relationships which enable each 
individual to succeed and grow. 

Our Values 

 We nurture the unique talents and ambitions of each of our pupils, developing confidence 
and aspiration in our children and young people. 

 We foster a spirit of inquiry, curiosity and creativity, creating a true learning community 
that achieves excellence in the classroom, the arts, on the sports field and beyond. 

 We educate both intellect and character, promoting spiritual, moral and academic 
development. 

 We collaborate to create an inclusive, caring and compassionate community, rooted in the 
values of equality, respect and tolerance which were prized by our Quaker founders. 
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1. Aims  

Polam Hall School aims to meet its obligations under the public sector equality duty by having 

due regard to the need to:  

● Eliminate discrimination and other conduct that is prohibited by the Equality Act 2010  

● Advance equality of opportunity between people who share a protected characteristic 

and people who do not share it  

● Foster good relations across all characteristics – between people who share a 

protected characteristic and people who do not share it. 

 

2. Legislation and guidance  

This document meets the requirements under the following legislation:  

● The Equality Act 2010, which introduced the public sector equality duty and protects 

people from discrimination  

● The Equality Act 2010 (Specific Duties) Regulations 2011, which require schools to 

publish information to demonstrate how they are complying with the public sector 

equality duty and to publish equality objectives  

● This document is also based on Department for Education (DfE) guidance: The 

Equality Act 2010 and schools.  

  

3. Our Ethos 

  

Our Vision, Mission and Values statements set out our commitment to every child in our school 

and all members of our wider school community.   

Our Vision 

To create flourishing young people with ambition and integrity who are equipped intellectually, 
morally and socially to live fulfilling lives and make positive contributions to their communities. 

Our Mission 

It is our mission to build on the unique heritage of Polam Hall School in order to educate the 
whole child, developing leadership, compassion, character, academic ambition and 
achievement. We have high expectations and aspirations for every member of our 
school community, and an explicit focus on developing strong relationships which 
enable each individual to succeed and grow. 

Our Values 

 We nurture the unique talents and ambitions of each of our pupils, developing confidence 
and aspiration in our children and young people. 

 We foster a spirit of inquiry, curiosity and creativity, creating a true learning community 
that achieves excellence in the classroom, the arts, on the sports field and beyond. 

 We educate both intellect and character, promoting spiritual, moral and academic 
development. 
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 We collaborate to create an inclusive, caring and compassionate community, rooted in the 
values of equality, respect and tolerance which were prized by our Quaker founders. 

 

Addressing Prejudice Related Incidents   

  

Polam Hall School is opposed to all forms of prejudice.  We provide both our pupils and staff 

with an awareness of the impact of prejudice in order to prevent any incidents.  If incidents 

still occur we address them immediately and where appropriate report them to the Local 

Authority and/or the Police.    

  

4. Roles and responsibilities  

The Academy Council will:  

● Engage the whole school community in identifying and understanding equality barriers 

and in the setting of objectives to address these.    

● Ensure that the equality information and objectives as set out in this statement are 

shared with stakeholders, including staff, pupils and parents. 

● Ensure that the equality information described in sections 4-7 of this document and 

the objectives are reviewed/updated at least every year.  

● Delegate responsibility for monitoring the achievement of the objectives on a daily 

basis to the Principal. 

The Principal is responsible for:  

● Giving a consistent and high profile lead on equality and diversity. 

● Putting Woodard Acadmies Trust’s equality and diversity statement into practice. 

● Ensuring that all staff know their responsibilities and receive the support and training 

necessary to carry them out. 

● Ensure that all staff are aware of their responsibility to record and report prejudice 
related incidents.      

● Following the relevant procedures and taking action in cases of unfair discrimination, 

harassment, bullying or victimisation.  

 

All staff are responsible for:  

● Promoting equality and diversity, and avoiding unfair discrimination. 

● Upholding the commitment made by the Principal about how pupils and parents/carers 

can be expected to be treated.   

● Supporting colleagues within the school community.   

● Actively responding to any incidents of unfair discrimination, related to protected 

characteristics, perpetrated by students, other staff or visitors. 

● Keeping up to date with equality law and participating in equal opportunities and 

diversity training. 

● Appropriate staff will deal with the relevant stage of any complaints from parents, 

students and the community in line with the Woodard Academies Trust complaints 

procedure 

Parents are responsible for: 

 Taking an active part in identifying barriers for the school community and in informing 

the Academy Council of actions that can be taken to eradicate these.    
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 Take an active role in supporting and challenging the school to achieve the 

commitment given to the school community in tackling inequality and achieving 

equality of opportunity for all.   

Pupils are responsible for:  

● Supporting the school to achieve the commitment made to tackling inequality. 

● Respecting others in their language and actions. 

● Uphold the commitment made by the Principal about how pupils and parents/carers, 

staff and the wider community can be expect to be treated.   

● Abiding by the standards detailed in the school’s Equality Statement. 

  

5. Eliminating discrimination  

Polam Hall School is aware of its obligations under the Equality Act 2010 and complies with 

non-discrimination provisions.  

Where relevant, our policies include reference to the importance of avoiding discrimination 

and other prohibited conduct.  

Staff and Academy Councillors are regularly reminded of their responsibilities under the 

Equality Act.  

  

6. Advancing equality of opportunity  

As set out in the DfE guidance on the Equality Act, Polam Hall School aims to advance 

equality of opportunity by:  

● Removing or minimising disadvantages experienced as a result of a particular 

characteristic (e.g. disadvantage experienced due to age, disability, gender 

reassignment, race, religion or belief, sex, sexual orientation, marriage and civil 

partnership, pregnancy and maternity)  

● Taking steps to meet the particular needs of people who have a particular 

characteristic (e.g. enabling pupils to observe religious holidays and festivals)  

● Encouraging people who have a particular characteristic to participate fully in school  

activities (e.g. encouraging all pupils to be involved in the full range of school 

extracurricular provision)  

In fulfilling this aspect of the duty, Polam Hall School will:  

● Publish attainment data each academic year showing how pupils with different 

characteristics are performing. 

● Analyse the above data to determine strengths and areas for improvement, implement 

actions in response and publish this information. 

● Make evidence available to identify improvements for specific groups (e.g. declines in 

incidents of homophobic or transphobic bullying). 

● Publish further data about any issues associated with particular protected 

characteristics, identifying any issues which could affect our pupils.  

  



5 
 

7. Fostering good relations  

Polam Hall School aims to foster good relations between those who share a protected 

characteristic and those who do not share it by:  

 Promoting tolerance, friendship and understanding of a range of religions and cultures 

through different aspects of our curriculum. These values may be promoted through 

the taught Academic Curriculum, for example in Religious Studies, History and 

English. They are also taught explicitly in the Concordia Crescimus Curriculum 

through Nosce Te Ipsum (PSHE) and promoted through a range of Concordia 

Crescimus activities.  

● Delivering Assemblies and Readings which cover issues of equality and diversity. 

These are led by both staff and pupils, as all pupils have the opportunity to lead 

Assembly/Reading during the year. We will also invite external speakers to contribute 

where appropriate.  

 Partnership with our local community. This includes inviting leaders of local faith 

groups to speak at Assembly/Reading and become involved in the life of the school, 

and working with the organisations such as the Rotary Club through Interact and other 

organisations, to support a range of charities in order to serve our local community.  

 Encouraging and implementing initiatives to deal with potential tensions between 

different groups of pupils within the school. For example, our School Councils have 

representatives from different year groups and are formed of pupils from a range of 

backgrounds. The Activities programme mixes pupils from a range of backgrounds. 

Vertical House groups meet on a Friday for the weekly quiz. We monitor participation 

in extra-curricular activities to ensure that all groups are represented.  

 Where required, we develop links with people and groups who have specialist 

knowledge about particular characteristics, which helps inform and develop our 

approach. 

  

8. Equality considerations in decision-making  

Polam Hall School ensures it has due regard to equality considerations whenever significant 

decisions are made.  

The school always considers the impact of significant decisions on particular groups. For 

example, when a school trip or activity is being planned, the school considers whether the trip 

is accessible to pupils with disabilities and has appropriate facilities for boys and girls.  

  

9. Equality objectives  

Objective 1: To continue to narrow the gap between disadvantaged and non-disadvantaged 

students.  

To achieve this objective we plan to:   

● To develop and implement a strategic plan for addressing educational disadvantage 

in our school and local context.   

● To ensure that we implement effective strategies to develop speech, language and 

reading, beginning in Early Years, so that all pupils have the literacy skills to access 

the curriculum. 
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● Ensure that all students access academic support and interventions designed to 

close gaps in skills and knowledge.  

● Ensure that there is targeted intervention for students who are identified as needing 

additional support in specific areas of the curriculum.  

Objective 2: To improve the attendance of SEND and disadvantaged students.  

To achieve this objective we plan to:  

 Ensure close monitoring of the attendance of SEND and disadvantaged pupils, 

which identifies early those pupils whose attendance is falling or is a cause for 

concern. 

 

 Work closely with these pupils and their families to find the best support and 

strategies to enable pupils to attend school regularly.  

 

 Ensure that the curriculum is appropriate for all students with a range of subjects 

which is ambitious and provides both support and challenge for our SEND and 

disadvantaged learners.  

Objective 3: To increase our school community’s knowledge and understanding of protected 

characteristics. 

To achieve this objective we plan to:  

● Include explicit teaching of protected characteristics as part of the Concordia 

Cresimus Curriculum.  

● Ensure that teaching staff promote understanding of protected characteristics within 

the Academic Curriculum.  

10. Monitoring arrangements  

The Academy Council will ensure that the equality information described in sections 4-7 

above, is reviewed/updated at least every year.  

The objectives will be reviewed by The Academy Council every year.  

This document will be approved by the Academy Council.  

  


