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Concordia Crescimus: We Grow in Harmony 

 

Our Vision 

To create flourishing young people with ambition and integrity who are equipped 
intellectually, morally and socially to live fulfilling lives and make positive contributions to 
their communities. 

Our Mission 

It is our mission to build on the unique heritage of Polam Hall School in order to educate the 
whole child, developing leadership, compassion, character, academic ambition and 
achievement. We have high expectations and aspirations for every member of our school 
community, and an explicit focus on developing strong relationships which enable each 
individual to succeed and grow. 

Our Values 

We nurture the unique talents and ambitions of each of our pupils, 
developing confidence and aspiration in our children and young people. 

We foster a spirit of inquiry, curiosity and creativity, creating a true learning community that 
achieves excellence in the classroom, the arts, on the sports field and beyond. 

We educate both intellect and character, promoting spiritual, moral and academic 
development. 

We collaborate to create an inclusive, caring and compassionate community, rooted in the 
values of equality, respect and tolerance which were prized by our Quaker founders. 

The principles of Confidence, Creativity, Curiosity and Community underpin all we do. 
They form the core values of our Learner Profile. 
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1. Aims 

This policy statement aims to set out our school’s arrangements for managing the access of 
education and training providers to students for the purpose of giving them information about 
their offer. It sets out: 

 Procedures in relation to requests for access 

 The grounds for granting and refusing requests for access 

 Details of premises or facilities to be provided to a person who is given access 

2. Statutory requirements 

Schools are required to ensure that there is an opportunity for a range of education and 
training providers to access students in years 8 to 13 for the purposes of informing them 
about approved technical education, qualifications or apprenticeships. 

Schools must also have a policy statement that outlines the circumstances in which 
education and training providers will be given access to these students.  

This is outlined in section 42B of the Education Act 1997. 

This policy shows how our school complies with these requirements. 

3. Student entitlement 

All students in years 8 to 11 at Polam Hall are entitled to: 

 Find out about technical education qualifications and apprenticeship opportunities 
as part of our careers programme, which provides information on the full range of 
education and training options available at each transition point 

 Hear from a range of local providers about the opportunities they offer, including 
technical education and apprenticeships 

 Understand how to make applications for the full range of academic and technical 
courses 

 

 

 

https://www.legislation.gov.uk/ukpga/1997/44/section/42B


4. Management of provider access requests 

4.1 Procedure 

A provider wishing to request access should contact Paul Robson, Careers Leader. 

Telephone: 01325 463383 

Email: robson.p@phs.woodard.co.uk 

4.2 Opportunities for access 

A number of events, integrated into our careers programme, will offer providers an 
opportunity to come into school to speak to students and/or their parents/carers. 

The following table outlines examples of the opportunities provided for training and 
education providers to speak to students and/or their parents/carers. These may change 
depending upon availability and other calendar demands. There are also developments for 
2021-2022 for Year 7 students and a launch in the Tees Valley of a Primary Careers 
Strategy for primary. 

 

 AUTUMN TERM SPRING TERM SUMMER TERM 

YEAR 8 Visit to a local FE 
provider 

 

GROFAR 

Careers/enterprise 
workshops 

Careers in Curriculum 
Areas 

Careers/enterprise 
workshops 

Careers in 
Curriculum Areas 

YEAR 9 Assembly and tutor 
group opportunities - 
employability skills 

 

GROFAR 

Key Stage 4 options 
event 

Application/CV and 
interview activity 
process 

ONE 
VISION/FUTUREME 
launch and input 

Participation in a 
careers fayre 

ONE 
VISION/FUTUREME 
input 

YEAR 10 Assembly and tutor 
group opportunities - 
employability skills  

 

CV and personal 
statement 
development 

GROFAR 

 

ONE 
VISION/FUTUREME 
input 

Networking event with 
providers and 
employers 

ONE 
VISION/FUTUREME 
input 

Work experience 
preparation 
sessions 

Work experience 

FE College taster 
days 

Introduction to 
Apprenticeships 

ONE 
VISION/FUTUREME 
input 



 AUTUMN TERM SPRING TERM SUMMER TERM 

YEAR 11 Assembly on 
opportunities at 16 

Event for UTCs 

FE visits for talks and 
application seminars 

One to one statutory 
outside agency 
careers interviews - 
CAREERWAVE 

Post-16 evening 

Post-16 taster 
sessions 

Apprenticeships – 
support with 
applications 

Further independent 
careers guidance 
interviews if 
appropriate- 
CAREERWAVE 

 

 

4.3 Granting and refusing access 

All students will have an entitlement to accessing events and initiatives both in and out of 
school 

4.4 Safeguarding 

Our safeguarding/child protection policy outlines the school’s procedure for checking the 
identity and suitability of visitors. 

Education and training providers will be expected to adhere to this policy. 

Work experience providers in Year 10 will need to complete an Employer’s Liability 
insurance form prior to the placement being accepted and receive a health and safety phone 
call from the school. 

 

4.5 Premises and facilities 

Polam Hall School  students will have access to a wide range of facilities to help them in 
their career journey, including access to interactive materials provided by outside bodies, 
as well as facilities in the school itself. Prospectuses and up to date FE and LMI 
information is available on request to parents and students. 

5. Links to other policies 

This policy links to the whole school policies below 

 Safeguarding/child protection policy 

 Careers guidance policy 

 Curriculum policy 

6. Monitoring arrangements 

The school’s arrangements for managing the access of education and training providers to 
students are monitored by Paul Robson, Careers Leader. 

This policy will be reviewed annually by Sara Hardy, Vice Principal Character and Inclusion 
and Paul Robson, Careers Leader.  

At every review, the policy will be approved by the Academy Council.  

 


